
July 2017 

 

An Open Letter to the Nyack Library Board of Directors: 

  

As you surely know, last month we submitted our union authorization petition to the Na-

tional Labor Relations Board. This petition stating our desire for union representation 

was signed by an overwhelming majority of Library staff.  

 

Last month we were dismayed to learn that the Library has retained the services of Jack-

son Lewis, a well-known management law firm which boasts of its "union prevention" 

expertise and literally wrote the book (Winning NLRB Elections) on the subject. This 

legal advice does not come cheap: hourly rates can run into the four figures. 

  

In recent days we have begun to see what Nyack Library management is getting for its 

money: 

 

*On June 28th our director sent us an email ostensibly "from" her (but obviously written 

by Jackson Lewis attorneys). The email was insulting, among other things stating, 

"...don’t depend on opinions - do your homework and get the facts. I will do everything I 

can to foster an environment where candid and honest sharing of information and appro-

priate discussion is encouraged because I believe the best decision is one that is well-

informed" [Emphasis original] and inviting us to a series of meetings where there will be 

"open and honest discussion" about the Union.  

 

*Not too long after that we received an (anonymous) letter in our mailboxes crudely urg-

ing us to "VOTE NO!" and paternalistically advising us to "Get the facts about the Union 

and collective bargaining. It will be up to YOU to decide what is best for you and your 

family."   Similarly offensive missives are now a near daily occurrence.  

 

Here's the thing: we've done our homework, we've gotten the facts about our Union and 

collective bargaining, we are exceedingly well informed. Many of us are already union 

members at other libraries where staff are represented by NYSUT affiliates, or we are 

current/retired staff at schools where we are proud members of NYSUT affiliates. We've 

spent months talking with each other, NYSUT staff representatives, and NYSUT mem-

bers as well as reading contracts and testimonials. We did all of that gathering and shar-

ing of information because... that's what we do. We work in a library for goodness sake; 

we know how to do research, we know how to learn new things, we know how to share 

the information we have found with others.  

 

And here's the other thing: we've already made our decision about what is best for us and 

our families. That's why we signed the union petition. We didn't sign the petition because 

we wanted to have an election; we signed it because we know we want our union.  

 

We don't need Jackson Lewis (or their thinly veiled emissaries) to tell us what to think 

about unions. We certainly don't need our employer throwing money at an outside law  



firm, particularly one grounded in the euphemistically worded service of "union preven-

tion"1 and one which advertises a workshop for employers promising to "take your train-

ing to the next level with union avoidance ‘war game’ training."2 

 

And so we call upon you, those charged with the "fiduciary responsibility in overseeing 

the operations of the library" to reconsider your decision to retain the exorbitantly expen-

sive services of a law firm whose values run counter to so many members of the Library 

and greater Nyack community.  We’ve requested the National Labor Relations Board to 

conduct an election for us as soon as possible and we urge you to agree to a quick elec-

tion and direct all Library managers and supervisors to maintain neutrality until the vote. 

That said, we also take this opportunity to remind you it’s not too late to grant the Nyack 

Library Staff Association voluntary recognition and avoid a completely unnecessary 

waste of time and staff and financial resources on an insulting and fruitless attempt to 

persuade us to change our minds about unionization.   

 

We hope to soon begin negotiating a fair collective bargaining agreement and, as a union, 

forge a labor-management relationship with you based on professionalism and mutual 

respect. And, as always, we will continue to provide the best possible service to our val-

ued patrons and we will continue to take pride in doing the work we love.  

 

We look forward to your quick response.  

 

Respectfully and on Behalf of the Nyack Library Staff Association, 

1 Levine, Art. “Unionbusting Confidential -- To Keep Out Organized Labor, You Need the Union-Busting Law 

Firm Jackson Lewis.” In These Times, Sept. 2007 

2From: www.jacksonlewis.com/resources-publication/war-helpful-union-avoidance-training 
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